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El pensamiento de liderazgo
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Comunicacion

Liderazgo

Solucién de
problemas

Esuna
necesidad
social

Andlisisde
problemasy
tomade
decisiones

Enun grupo
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Pasos:
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Negociacion
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entre dos
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Conflicto
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Fases:
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manifestado

Esimportante mantener un
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Interpersonal
es, intragrupo,

intergrupos




